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ITAHTEJIEEB Ilerp BanentunoBuy poamiicst 7 HOSIOps
1962 rona B ropoge YibsHoBcke. B Boopyxkennsix Cuiax ¢
1980 rona. Oxonunn KazaHckoe CyBOPOBCKOe BOEHHOE yUH-
qume (1980), YensOMHCKOe BbICIIEe TAHKOBOE KOMAHIHOE
yunmie nMenu 50-etusi Benmukoro Oktaopa (1984), Bo-
€HHYIO aKaJIleMHI0 OPOHETAHKOBbIX BoiicK nmenu P.f. Manu-
HoBckoro (1996), Boennyio akanemuio I'enepaibHoro mra6a
Boopyxennbrx cu P® (2006).

Cayx0y npoxoaua B LleHTpajbHOIi Ipymie BOWCK, BOii-
ckax Typkecranckoro, IIpuBoskckoro, 3abaiikajibckoro,
Cubupckoro, IIpnBOEKCKO-YPalbCKOr0 BOEHHBIX OKPYTrOB
HA KOMAHIHbIX I0JDKHOCTSX OT KOMaHIMpPa B3BOJIA JI0 3ame-
CTHUTEJIS KOMAH/IYIOHIEro 001eBOiCKOBOIi apMueii.

B HacTosee BpeMsi — cTapuiMii npenoaasaresib Kageapsl BOeHHOro HCKyccTBa Bo-
eHHoii akagemuu I'eHepanabHoro mra6a Boopyxkennsix Cun P®. Couckarelb ydeHoit
cTerneHH KaHIUIATa BOEHHbIX HAYK.

AHHOTAIIU . PaccmoTpeHbl (pOpMBI, CYLLIECTBYIONINE CIIOCOObI U METOIbI OpraHu3a-
LIMY B3aMMOICICTBUS B ONepalysX TPYIIIMPOBOK BOMCK (CUJI) Ha CTpaTeruyecKux (ore-
palMOHHBIX) HarpaBieHusX. [1peanoxeHbl HOBbIe (hOPMbI OpraHMU3alMy B3aUMOICHCTBUS,
METOJBI ¥ TIPUEeMbl pabOThl KOMaHIYIOILIETO OIePaTUBHO-CTPATETHYECKUM O0beIMHEHIUEM
10 OpraHM3aluy B3auMOICHCTBHSI.

KJIIOYEBBIE CJIOBA: B3anMoeiicTBUe, OMepalus IpynmupoBKU BOUCK (cuit), ¢hop-
MBI, CITOCOOBI, METO/IbI ¥ ITPUEMbI OpraHM3alMK B3aUMOJIECTBYSI, METOIbI U IIPUEMbI pabo-
TBI TI0 OPraHU3aLMHU B3aMMOJICHCTBHSI.

SUMMARY. The article considers the forms, existing ways and methods of interaction in
operations of groups of troops (forces) in the strategic (operational) directions. The new forms of
organisation of interaction, working methods and techniques of the Commander of operational-and-
strategic association on organisation of interaction are proposed.
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